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APPENDIX C 

SUPPLEMENTARY SALARY SCHEDULE 

If a new job classifica�on is established, the District will nego�ate with the Associa�on over the 
appropriate salary for that classifica�on.  If possible, said nego�a�ons shall take place prior to the filling 
of the posi�on. If it is not possible to complete nego�a�ons prior to the filling of the posi�on, the salary 
subsequently agreed upon shall be retroac�ve to the first day the posi�on was filled.  

If there is any substan�al change in the du�es of any exis�ng job classifica�on, the District will nego�ate 
with the Associa�on regarding possible modifica�on in the salary for such posi�on; and any modifica�on 
in the salary for such posi�on agreed to will become effec�ve on the first day t

that a Principal intends to open a previously filled posi�on, the person who holds the posi�on must be 
electronically no�fied of the change prior to pos�ng. 

All interested Cer�ficated Bargaining Unit members must apply in wri�ng or electronically.  All applicants 
must be no�fied, in wri�ng or electronically, of Appendix C staffing decisions by the end of the school 
year.  A complete lis�ng of Appendix C posi�ons
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ELEMENTARY SCHOOLS FACTOR 

Instructional Leadership Team (ILT)                                                               
(Not to Exceed 6, 7 positions allowed if 6th grade on site) 0.016 

Preschool Teacher 
30 Hours at Certificated 

Hourly Rate  
 

 

MIDDLE SCHOOLS FACTOR 
Academic Pentathlon Coach 0.035 

Assistant Academic Pentathlon Coach (





September 2023 (edits only)  Appendix C Page 4 of 6 

Freshman 0.065 
                                             Cheer: Competition 

Head 0.088 
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HOURLY RATES AND PERIOD SUBSTITUTION PER ARTICLE 15 

 
 

A. 


